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Part A

Data of the Institution

1. Name of the Institution

P.E.S.'s RS N COLLEGE OF ARTS AND

SCI ENCE, FARMAGUDI, PONDA - GOA
Name of the head of the Institution Dr. Anil S. Dinge
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08322335171
Mobile no. 9422447384

Registered Email

pessrsncol @nai | . com

Alternate Email

pesrsni gac@nai | . com

Address P.E.S.'s RS N CO.LEGE OF ARTS AND
SCI ENCE, FARMAGUDI, PONDA - 403401, GOA
City/Town PONDA
State/UT Goa
Pincode 403401




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Ms. Ranjita Sawai ker

Phone no/Alternate Phone no.

08322335171

Mobile no.

9923506475

Registered Email

pessrsncol @nai | . com

Alternate Email

pesrsni gac@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pesrsncol | ege.in/websitelpdf/AQA
R2013-14. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://pesrsncol |l ege.in/website/pdf/cal
endar 2014- 2015. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2. 77 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 30- Apr-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://pesrsncollege.in/website/pdf/AQAR2013-14.pdf
http://pesrsncollege.in/website/pdf/AQAR2013-14.pdf
http://pesrsncollege.in/website/pdf/calendar2014-2015.pdf
http://pesrsncollege.in/website/pdf/calendar2014-2015.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution NAAC UcC 2012 300000
2017
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 300000
Year 2014

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of SSR for second cycle of Accreditation by NAAC

Oienting Staff and students about NAAC and preparation for the NAAC Peer Team
visit : Oiented all Departnments of the college towards re-accreditation

Organi sed state level/ National seninars, workshops and conferences.

Motivated staff for presentation of papers at International, National and State
| evel conferences, Seninars and Synposi a.

Applications submtted to Goa University and DHE to start Post graduate programre
in chemstry and for 6 unit course in Econom cs and Konkani from June 2015.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3487_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3487_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3487_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGoverni ng Council of Ponda Education 01- Sep- 2015
Soci ety.
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Feb- 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 08- May- 2015
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

eThe college is using technol ogy and
has started augnmenting the required
infrastructure on a slow pace to keep
with the information age. The

I nf ormati on Conmuni cati on technol ogy is
bei ng used partially in day today
wor ki ngs for better connectivity to the
stake hol ders. The col | ege has
computers and uses software based
solutions for exam nations, and for
part of accounts section. Exam nation
section has devel oped custom built
software to process students narks

hel ping in faster declaration of
results. The library is al so autonated
partially.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3487_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. Coll ege prepares acadenic cal endar according to the notification received
fromthe affiliating university about start and end of senmesters, proposed
dat es of exam nation and vacations which is printed in the coll ege hand book /
cal endar along with proposed dates of sports, co-curricular, cultura
activities, field trips, etc. planned by various departnents of the college. 2.
Counselling is organized for students seeking adm ssion about rules and
regul ati ons of the college, teaching prograns/ courses and adm ssion process.
Every teacher at the begi nning of each senester famliarizes students about
curriculumdelivery and inplenmentation. 3. Principal conducts neetings with al
faculty HoDs/ nmenbers to plan strategies for effective inplenentation of
curriculum co-curricular and extension activities. 4. HoDs al so conduct
nmeetings of the departnments to inplenment curricular, co-curricular and extra-
curricular activities to be conducted in the academ c year and allots
responsi bilities anongst the colleagues. Tine table commttee prepares centra
time table for B. A and B.Sc. prograns, HoDs prepare departmental tinme table by
allocating classes and distributes syllabus anbngst the teachers.

Cl ass/ Departnment wise tinme tables are displayed on the notice boards of the
coll ege. 5. Teachers prepare their plan of action according to the syllabus and
mai ntain teacher’'s Diary, later submtted to the HoDs at the end of every nonth
and to the Principal at the end of the senester for the countersign. Formal/
Informal review neetings are held to review about conpletion of theory and
practical syllabi. 6. Field trips, and tours are organi zed by Departnments of
Bot any and Zoology. 7. Along with the traditional chalk and tal k nethod,
teachers often use power-point Projections, Transparencies projections, Charts,
nodel s during the lectures to denonstrate topics. 8. Teachers prepare and
provide learning nmaterial and use vernacular ternms / words/ |anguage to nake
students understand the topic. 9. Sone teachers conduct extra C asses during
the vacation or weekly holiday and al so conduct class test / surprise test and
students’ semnar. 10. As per the university ordinances, college conducts Intra
Senmester Assessnent (I SA) as a part of continuous assessnment and Senmester End
Exam nation (SEE) at the end of each senmester. 11. |SAs as Assignnents, Test,
Quiz, etc. of all senesters are conducted by the college. Question Paper
setting and evaluation is done by teacher teaching the course/ paper/ subject.
SEEs of SEM I, Il, Ill, and IV are conducted by the coll ege and Question Paper
setting and evaluation is done by the teacher teaching the course/ paper/
subj ect. SEE examinations of SEM V and VI is conducted by University and
Question paper setting and evaluation is centrally done by the University. Qur
teachers are involved in paper setting and eval uation (Both Theory and
Practical). 12. T.Y. B.A /B.Sc. students have project paper individually or in
group under the guiding teacher, evaluated by Internal and External exam ner
appoi nted by university. 13. Interactive sessions with students and, guardi ans
are held to identify problem areas through teacher student guide schene. 14.
Teacher’s evaluation by students is carried out at the end of even senester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
No Data Entered/ Not Applicable !!!
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student’ s Feedback on Teachi ng- Learning process and Infrastructure facilities
was taken through questionnaire having 35 questions and was anal ysed at 5 point
grade scale. Analysis ¢ Majority Student’s feedback for below listed statenents
was in the grade point 5. Induction Programre organi sed by the college for the
students are useful. Teachers inform scope of the programme. Pre adni ssion
counsel ling for students and parents hel ps students. The teacher student guide
schenme hel ps you in in getting your problens solved. Was your performance in
Assi gnment s/ Tests di scussed with you? Fairness of internal evaluation by
teacher. Institute takes interest in pronoting internship, field visits, etc.
for students. The institution provides various opportunities to | earn and grow.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3487_Program_introduced_1590995352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3487_Projects_undertaken_1583914616.xlsx

Teachers conme prepare for the class. Percentage of syllabus covered. Teacher’s
communi cation in the class. The teachers identify strengths and encourage
students. The teachers identify weakness and hel p students. Eval uati on- Conduct
of Exans and declaration of results. Teachers encourage you to take part in
Extra-curricular and Co-curricular activities. College involves Student’s in
organi zing Extra-curricular, Co-curricular activities and Extension/ Qutreach
Programme. The Overall quality of teaching- |earning process in College is very
good. Teachers-students Interaction/relationship. Cassroomfacilities in
College. Library facility in College. Support and assistance of Library Staff.
Laboratory Facility in College. Support and assistance of Laboratory Staff. e
Majority of the Student’'s feedback for below listed statenments was in the grade
poi nt 4 Support and assistance of office staff. Toilet Facility. Conputer and
Internet facility. Sports facility Drinking Water facility. Medical facility.
Sem nar/ Conference room C eanliness and mai nt enance of Col | ege premi ses.
Gynkhana staff. Canteen facility, Canteen cleanliness and quality of food. -

St udent response to Percentage of teachers using LCD projectors, while teaching
was mexi mumin G ade point 2 (84) and in Grade Point-03 (16) Action Taken
Princi pal and HOD s advi sed and notivated the teachers to nmake use of nodern
teaching tools and it was decided to add nore cl assroons with roof nmounted LCD
projector facility. Report was disused in the staff neetings with teachers and
al so i n PES managenent neetings for inprovisation. Questionnaire along with
feedback is attached (Link : http://pesrsncollege.in/website/pdf/2014-15-Studen
t s- Feedback- on- Teachi ng- Lear ni ng- processinfrastructure-facilitiesteacher-

f eeddback-on-curricul um pdf) Teacher’s Feedback on curriculum Majority of the
teachers’ opinion to various statenments response to Curriculumwas in grade 4
and 3. Majority of the teachers (62) are of the opinion that ainms and

obj ectives of the syllabus are well defined and clear to teachers and students.
Teachers have said that weightage given in the curriculumto |earning values is
very good. Few teachers are of the opinion that the depth of the course content
is not adequate to have significant learning. 2.5 of teachers feel that there
is a poor relevance of |earning objectives of the syllabus. 89 teachers
expressed difficulty level of course content in the range of Good to Excellent.
Overall, 90 teachers are of the opinion that the present syllabus is good.
Feedback was anal ysed and suggestions and observati ons opi ned were informally
conveyed to BOSs through teachers representing on BOS. Questionnaire along with
feedback is attached (Link : http://pesrsncollege.in/website/pdf/2014-15-Studen
t s- Feedback- on- Teachi ng- Lear ni ng- processl nfrastructure-facilitiesteacher-

f eeddback- on-curri cul um pdf)

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BSc

Cheni stry,
Physi cs,
Mat hemat i cs,
I nformati on
Technol ogy,
Bot any,

M cr obi ol ogy,
Zool ogy

240

350

240

BA

Konkani
Mar at hi, Hi ndi
Engl i sh,
Political

180

190

180




Sci ence,
Econom cs,
Phi | osophy,
Psychol ogy,

Hi story

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 816 0 46 0 46

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
46 0 0 0 0 3
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

» The Teacher-student Guide Scheme (students’ mentoring) is presently in vogue, in tune with the guidelines
suggested by various agencies like UGC, MHRD, NAAC, etc. » Our college is amongst first of the colleges in
Goa to introduce this system much before it was formalized by NAAC. For more than 20 years we are practicing
this mentorship programme, which has been updated from time to time. « From a modest beginning of informal
meetings with a group of students to understand their problems and limitations and to appropriately advise them
and guide them for the difficulties they expressed in course of time, this method was formalised where depending
on the number of students and teaching staff, a small group of students was assigned to every staff member,

who act as a Teacher guide (mentor) to the students in a group. ¢ In this programme the Teacher guide
(Considered as a college guardian) collect information about academic record of the students at high school and
higher secondary school level along with that the overall background of the family of the student was also
collected. Teacher guide maintains file of each student. « The mentor meets the students periodically, particularly
before and after the ISA’s and SEE’s and discusses in detail regarding their performance and the difficulties
they faced in answering not only the ISA’s but also SEE’s. « Students are mentored as to how to face the ISA’s
and SEE’s as the patterns are different, where the student is in the state of confusion and indecision. « Time
management during the examinations is a typical problem which the students face. Hence, they are mentored to
have a systematic, time bound approach towards the examination. Students having practical also are advised for
the time bound completion of practical’s, certification of journals, etc. « Parents are called at the time of
meetings held after the declaration of results and the performance of the student is briefed in presence of their
ward. ¢ This scheme has helped in developing good teacher student relationship and increasing percentage of
attendance, participation in co-curricular and extracurricular activities examination results.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
816 46 17.73

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

1

1

0

1

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time

receiving awards from
state level, national level,

teachers

Designation

Name of the award,
fellowship, received from
Government or recognized

international level bodies
2014 1. Dr. Kanl adevi Associ at e Professor |Sahitya, Bhasha and
Kunkol i enkar Seva Pur askar of
Goa Konkani Akademi
2014 2. Dr. Badruddin |Associ ate Professor |Bharat Gaurav Award

by I ndi an

| nt er nati onal

Friendshi p Soci ety

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

B. Sc

[171VIVI

02/ 05/ 2015

04/ 05/ 2015

BA

B. A

NARRWAY

01/ 11/ 2014

05/ 12/ 2014

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The coll ege has an Intra-Senester-Assessnment (I SA) Conmittee consisting of
Staff nenbers fromArts as well as Science Faculties, to nonitor Intra Senester
Assessnent s. Every Senester two | SAs are conducted which includes Hone
Assignnments and Class Tests for every paper. In addition to these sone teachers
al so make use of Quiz, Surprise test, Oral tests nethods. The | SA has 20
wei ght age of marks. Appearing for each ISA is mandatory for every student
ot herwi se are not allowed to answer Senester- End-Exam nation (SEE). Hone
Assi gnments net hod give them exposure to allied/ supplenentary study/
applications of the topic/ know edge gained. It also enhances their skills of
collection, conpilation, analysis, interpretation and presentation of the data,
besi des incul cating Research attitude. ¢« These | SA's are based on the syl abus
conpleted till the date of its conduct. This system hel ps the students to test
t heir know edge about the subject taught as well as to keep thensel ves updat ed.
| SAs of 1/111/V Senmester are conducted in the nonth of August, Cctober, and
that of I1l1/1V/VI are conducted in January and March respectively. The narks are
known to the students in the class as well are displayed on the Notice Board.
Il 1SAis also conducted in case of genuine reasons (Health G ounds,
| mprovenent of Marks etc. as per Goa University Statutes OC 19.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




* Col | ege prepares Academni c cal endar based on the acadenmic terns notified by
the University and is printed in College prospectus cum hand book along wth
ot her information. ¢ Exami nations are conducted as per the relevant statutes of
University with a provision for Continuous eval uation through assignnents,
tests etc. Two types of exans are conducted: |SA (Intra Semester Assessnent)
and SEA (Senester End Assessnment). ¢ SEEs of Senester V and VI are conducted as
per university tinmetable. SEEs of Senester |, Il, Ill, IV and | SAs of al
senmesters are conducted as per the tinme table prepared by the coll ege
Exam nation conmttee. ¢ |SAs Question Paper setting and eval uation is done by
teacher teaching the course/ paper/ subject. SEEs of SEM I, I1l, IIl, and IV
are conducted by the college and Questi on Paper setting and eval uation is done
by the teacher teaching the course/ paper/ subject. Paperw se Marks are
di spl ayed on the notice board or informed in the class. Individual mark sheets
are distributed to students in presence of their parents/guardians by the
mentor teachers. SEE exam nations of SEM V and VI is conducted by University
and Question paper setting and evaluation is centrally done by the University.
Qur teachers are involved in paper setting and evaluation (Both Theory and
Practical). ¢ For college exans. Students can ask for Personal verification of
answer books in the presence of Exami ner and Principal and for university
exam nation students can ask for Reval uation of answer books by paying required
amount of fees.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pesrsncoll ege.in/website/pdf/courses-2014-15. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. A BA 114 101 88. 50
B. Sc. BSc 115 113 75. 30

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Ni |

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
No Data Entered/ Not Applicable !!!
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://pesrsncollege.in/website/pdf/courses-2014-15.pdf
Nil
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3487_Research_Fund_1583927447.xlsx

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

Ni | Ni | Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3487_journals_notified_on_UGC_1583927216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3487_Books_and_Chapters_1583927220.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3487_Faculty_participation_1592210660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3487_Extension_1583927284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3487_Linkages_1583927331.xlsx

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

183472 159959

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New CGen Lib Partially 3.1.2 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 47 30 47 30 1 9 8 100 0
g
Added 3 0 0 0 0 0 3 100 0
Tot al 50 30 47 30 1 9 11 200 0



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3487_MoU_1583927358.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3487_augmentation_details_1583927708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3487_Library_1583927884.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2298474 1915395 712112 593427

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e Maintenance of building infrastructure is done by PES Managenent. Usage of
Conference and Semi nar roons are nonitored by Adm nistrative office and
Li brarian as both halls are in Library building. Halls are nmade avail abl e on
first-come-first-served-basis for college and other sister institutes of the
PES with no charges. ¢ College Director of Physical education nonitors usage of
sports facility (Badm nton courts and Gym) and Col | ege pl ayground. These
facilities are nmade available to the students of our college and ot her sister
institutes of the P.E. S. on request. ¢« Canteen is managed by private
contractor. The functioning and nai ntenance of the canteen is nonitored through
a Coll ege Canteen Monitoring Conmittee. ¢ Menial workers on daily wages are
engaged in day to day cleaning of the canmpus (including classroons) and
toilets. Two watchmen are appointed on regular basis at the main entrance gate
and work in shifts. Gardner is appointed on regular basis. College
adm ni strative office and mai nt enance conmi ttee nonitor mai ntenance of
cleanliness. ¢ Electrical repairs are nonitored by the Adm nistrative office,
HoDs and concerned I n-charge. Mnitoring of maintenance of the sound system
LCD projectors, etc. is entrusted with the Technician of the Dept. of Physics
who al so assists /guides their proper utilisation. Faculty nenbers and students
have open access to the use of LCD projector facility nmade avail able for
effective teaching and learning. ¢ College adnministrative office nonitors
mai nt enance of classroomfurniture. C ass roons renmain occupied from8.30 a. m
to 5.30 p.mfor academ ¢ teaching and for conduct of co-curricular/ extra-
curricular activities and certificate courses. External agencies/ organizations
are allowed to nake use of class roons for conducting exans after seeking
perm ssion of Principal and P.E. S. nanagenent. ¢ HODs of all departnents ensure
that — |l aboratories under their jurisdiction are kept clean, tidy in order.
Laboratory assistants and Laboratory attendants attached with the departnments
undertake the above tasks to the satisfaction of all concerned. Departments
mai ntain Stock /Dead stock registers. o The Library timngs are from08.30 a. m
to 05.30 p.m while book issue timngs are from9.00 a.m to 05.30 p.m (except
on Sundays and Holidays). Every student is allotted Library card (rmandatory to
enter the library premises). Library books are normally issued for 7 days.
Visitors | og book is maintained. o Examination roomis equipped with steel/
i ron cabinets/ al mrahs, Photocopiers, Conputer facility and entry is allowed
only for examnation committee and exam staff only. « HODs of all departments
ensure that conmputers, peripherals and internet facilities are strictly




utilized for official purpose (acadenic and adm nistrative) only, protected by
anti-virus software and password protected. M ntenance of Conputers and
peri pheral s, software and website done through private vender as and when
required. Faculty menbers and students are encouraged to use the internet
facility for downl oading freely avail able e-resources and information. Al
i ssues pertaining to nonitoring, updating, maintenance, information upl oading
and review is under the purview of the IT departnent. ¢ First aid kit is
available in laboratories, admnistrative office and sports departnent.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3487_Scholarships_1583928731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3487_Development_Schemes_1583928752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3487_Guidance_1583929011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3487_Placement_1583929058.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The El ections are conducted by secret ballot, strictly as per the statutes of
CGoa university and rules framed by the college. Procedure laid down, and
prescribed in the relevant Statutes/ Schedule SSA-7 of Goa university are
followed for University Class Representative (UCR) and University Faculty

Representative (UFR) el ections. College Students council elections are held as
per rules framed by the college. The followi ng are the student nenbers of

students’ council elected by secret ballot of votes: College Students council -«
CGeneral Secretary, Cultural Secretary and Gynkhana Secretary are el ected by the
students (girls and boys) through secret ballot of votes. ¢ Ladies
Representative is elected by girls of the college through secret ballot of
votes. ¢ Class Representative is elected division wise by the students of the
coll ege by secret ballot of votes. Principal fills vacant posts if any by
nom nati on. UCR and UFR ¢ Each class elects University class representati ve.
Uni versity class representatives of each Faculty (Arts and Science) el ect
Uni versity faculty representative on University Students Counci l
(i) Composition of Students Council The followi ng are the teacher nenbers of
students’ council nom nated by Principal: ¢ Students Council Chairman (Teacher
nomi nated by Principal) ¢ Cultural Advisor (Teacher nominated by Principal) -
Gynkhana Advi sor (Teacher nominated by Principal) ¢ 6 Teachers (nom nated by
Principal) In addition, studentss council also constitutes of « General
Secretary (Elected) ¢ Cultural Secretary (Elected) ¢ Gynkhana Secretary
(El ected) ¢ Ladies representative (Elected) ¢ Class representatives (Elected) -
Uni versity class representatives (El ected) Students are involved in conducting/
organi zi ng various Co-curricular, Extra- curricular activities and extension



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3487_Progression_1583929117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3487_Qualifying_1583929316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3487_Activities_Organised_1583930177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3487_awards_in_activities_1583930187.xlsx

activities. Representation of students council on various conmittees (a)
Internal Conplaints Commttee: Under the provisions of the sexual harassnent of
wonen at work place (prevention, prohibition and Redressal) Act 2013. Menbers -
Ladi es Representative ¢ Class representative (Grl) (b)Committee for prevention

of Ragging Menbers o Ceneral secretary ¢ Ladies representative « C. R s of
S.Y.B.A and S.Y.B.Sc (c)Canteen Conmittee Menbers ¢ Ceneral Secretary ¢ Ladies

Representative (d)Internal Quality Assurance Cell Committee Menber ¢ Ceneral
Secretary

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

12

5.4.3 — Alumni contribution during the year (in Rupees) :

1000

5.4.4 — Meetings/activities organized by Alumni Association :

5.4.4 Meetings/activities organized by Alumi Association: 1 neeting and 2
activities Alumi association is not registered. However, a new comiittee is
unani mously el ected for the term 2015-2018 constituting the foll ow ng: 1.
President: Shri. Venkatesh Gaunekar 2. Vice-President: Shri. MIlind Dessai 3.
Secretary: Shri. Tanmay Bandodkar 4. Joint Secretary: M. Sanpada Verenkar 5.
Treasurer: Shri. Swapnil Naik 6. Jt. Treasurer: Shri. N lesh Zore 7. Menbers:
Shri. Bipin Shinkre, Ms. Prachi Joshi, Ms. Shruti Bhosale, M. Anpbl Verekar,
Ms. Nikita Shirodkar, Ms. Samira Ali Activities of Alumi association Year:
2014-15 « The annual general body neeting of Al umi association was held on
18th January 2015. ¢ Organi zed a guest |ecture by Superintendent of Police,
Crinme Branch and Anti-narcotics Cell Shri. Karthik Kashyap on the topic- ‘Drug
Menace and its inpact on young generation on 21st February 2015. ¢ Conducted an
essay witing conpetition on the following three topics: Folk Art of Goa,
Swacch Bharat Abhiyan and Your idea of Cultural Programme in Coll ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization : Institute possesses follow ng organizational |evel: ?
Managenent Level: Governing Council of Ponda Education Society is headed by
Chai rman and conprises of Vice Chairman, Secretary, Treasurer and 5 Menbers ?
Principal Level: Principal is assisted by Vice Principal who also functions in
the capacity of Principal in his/her absence. Principal and Vice Principal over
and above these responsibilities are also faculties and engage | ectures. ?
Heads of Departnents |evel: HODs are assisted by respective faculties who may
be regular, contract and |ecture basis as per need. ? Adm nistrative Level:
Conprises of Head C erk, Accountant, Upper Division Cerk (2nos), Lower
Division Cerk (4 nos) and Steno (1no). ¢ Governing council neetings are held
every nonth where Principal of the College is invited. Infornmation about
various activities performed and to be perforned, Financial matters,
Recruitnents matters, etc. are put before Governing council for approval.
Governing council’s decisions are conveyed to staff and students through
Principal. ¢ Principal Conducts neetings with Teaching and non teaching staff,




HODs of the departnments, and various conmmittees forned and distributes
responsibilities to carryout various activities and progranmes of the coll ege.
Various Statutory and Non-statutory college commttees (Total 43 nos of
conmittees) are constituted so as to have decentralised working system wherein
the work and responsibilities are distributed. These comrittees execute their
responsibilities and submt their report to Principal. Every commttee is
headed by Convenor/ Co-ordinator who coordinates by distributing
responsibilities further to his/ her other nmenbers. ¢ HoDs of the departnents
Conducts neeting (Formally and informally) and distribute work and depart nental
responsibilities. « Some comittees are represented by Teachi ng and Non
teaching staff as per the requirenent. Non-teaching staff are represented in
the 1 QAC and other comm ttees. Suggestions of non-teaching staff and Students
council are considered while fram ng policies or taking inportant decisions.
Participative nmanagenment- The institution pronotes the culture of participative
managenment at the strategic level, functional |evel and operational |evel.
Strategic level: The Governing body, Principal, Teaching staff and the | QAC are
i nvol ved in defining policies procedures, fram ng guidelines and rules
regul ati ons pertaining to adm ssion, exam nation, discipline, grievance,
support services, finance, etc. Functional |evel: Meetings with Teaching staff
and non-teaching staff are conducted by Principal. Heads of the Departnment and
Co-ordi nator/ convenors of the conmittees conduct neetings and plan and execute
the strategies. Students are involved and given responsibilities of conducting
activities under guidance of teachers. Operational |evel: The Principal
interacts with governnent and external agencies faculty nenbers naintain
interactions with the concerned departnents of affiliating university. Students
and office staff join hands with the Principal and faculty for the execution of
di fferent academ c, adm nistrative, extension related, co- and extracurricul ar
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students e Admi ssions are given on the merit
basis. Reservation policy of Governnent
is strictly followed. ¢ Genera
counselling to students is conducted to
make students aware about adm ssion
procedure, subjects conbination, fees
structure, College rules, College
facilities, Extra and co- curricul ar
activities, etc. ¢« Every student’s
seeki ng adm ssion has to nmeet Admi ssion
comm ttee and Principal along with
either of the Parent or Cuardian. -«
Col | ege prospectus is printed which has
detailed information about adm ssion
procedure, subjects/ programes/
papers, Examrules, conduct rules, etc.
e Tenporary bank counter is opened in
the canpus for paynent of fees.

Industry Interaction / Coll aboration * Coll ege has signed MOU with sonme of
the industries. ¢ Many of our Al umi
working in the industries all over Coa




are on good positions which hel ps our
pl acenent cell to give placenent to our
graduates. On canpus interviews held by
di fferent industries and enpl oyers has
hel ped to procure jobs at
pharmaceuti cal s beverages, food and
ot her industries. ¢ Industrial
training, industry |inked project work,
invited lectures of industry officers
and Industrial visits helps in G oom ng
and training of the students and
devel ops attachnent. < Interaction of
teachers with industries helps in
suggesting changes in syll abus/
curriculumto BOS

Human Resource Managenent

In addition to regular teaching and
eval uati on, teaching staff is involved
in conduct of extracurricular, co-
curricular, extension activities, etc.
Teachers take extra | ectures, renedial
coaching and are also involved in
counsel ling and pl acenment of the
students. The non-teaching staff al so
supports teaching staff in such
activities in addition to their regular
wor k. Faculty nenbers are notivated to
undertake research work and to
participate in semnars and courses.

I nvol venent of teaching and non-
teaching staff in different commttees
and sub-conmmi ttees ensure academ ¢ and
adm ni strative success. Teaching and
nont eachi ng staff al so hel ps PES
managenment in its education-oriented
activities

Li brary, I CT and Physica
Infrastructure / Instrunentation

e Library partially automated. ¢ Sone
departnents have departnental library.
e Book Exhibitions held : This year
books exhi bition by publishers/book
sellers: - Verma Book Stall — Pune,
| deal Book Service — Bel gaum Book Mate
— Ponda, etc. were held. ¢ This year,
171 Text books worth Rs. 68967.00, 116
ref erence books worth Rs. 12073.00 and
37 Journal s were added. Bar-coding of
books is initiated. ¢ Internet
connection to all Science departnents
and Staff room ¢ Four conputers for
of fice and exam nation work procured. e
Laboratory equi pnent procured. e
Bi onmetric installed, TALLY accounts
systeminstalled. ¢ Fully conputerized
of fice and accounts. < Exam nation
Sof t war e procur ed.

Resear ch and Devel opnent

Resear ch projects: Ongoing: 02
Conpleted: Nl ? College encourages
Faculty to present papers in




International/National/State Leve
Sem nars, workshops and to act as
resource persons. ? College explores
various fundi ng agenci es for sponsoring
maj or/ mnor projects. (DHE, DBT, DST,
| CSSR, UGC, etc.) and notivates the
faculty nenbers to organi se various
sem nars workshops at Institutional/
State/ National/ International |evels.

Exam nati on and Eval uati on

Exam nati on committee constituted
prepares schedul e of college exans. |SA
and SEE are conducted as per the
rel evant statutes of University.
Question Paper setting and eval uation
for SEM I, I, 111, IV exans are
conduct ed by Col | ege teachers and that
of SEE for SEM V VI are conducted
centrally by the University. (This
year, 30 teachers for theory and 13
teachers for practical exam nation were
i nvol ved in Goa University exam wor k.
Question Paper setting and eval uation
of all |SA exans are done by coll ege
subj ect teachers. Examresult sheets
are distributed to students in presence
of their parents/guardi ans by the
nment or teachers.

Teachi ng and Learni ng

Teachers are given duty | eave and
encouraged to attend orientation,
refresher and short-term courses. They
are encouraged to avail study |eave to
pursue Ph.D. under UGC FIP or State
CGovernnent study | eave. Faculty
devel opnment prograns organi zed: This
year, 02 National and 02 State |evel
sem nars were conducted. Teacher’s
assessnent by Students is done
Feedback from the stakehol ders
regardi ng the curriculumand courses
taught and other activities is
informal |y obtained. Teachers are
encouraged to use nodern teaching
tools. Every teacher prepares teaching
pl an and mai ntai ns Teachers diary.
Study material is prepared by sone
teachers and shared with the students.

Curricul um Devel opnent

Many Faculty of Arts and science are
menbers of Acadeni ¢ council and Board
of Studi es or Co-opted nenbers of Board
of Studies of Goa University. Faculty
menbers (BCS nmenbers) informally
di scuss various issues regarding
curriculumwi th their departnental
col | eagues before attendi ng BOS
neetings. This academ c year, 10
teachers represented BOS. In addition
to this, college also encourages and




supports conduct of one or two days
sem nars/ wor kshops for planning /
execution of the Syllabus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Adnmi ssions are given on the merit
basis. Reservation policy of CGovernnent
is strictly followed.  General
counselling to students is conducted to
make students aware about adm ssion
procedure, subjects conbination, fees
structure, College rules, College
facilities, Extra and co- curricul ar
activities, etc. « Every student’s
seeki ng adm ssion has to neet Admi ssion
commttee and Principal along with
either of the Parent or CGuardian. -
Col | ege prospectus is printed which has
detailed informati on about adm ssion
procedure, subjects/ programes/
papers, Examrules, conduct rules, etc.
e Tenporary bank counter is opened in
the canmpus for paynent of fees.

Adm ni stration

e Adm nistration and Departnents are
conmputer assisted. ¢ Bionetric
equi pment with conputer attached
software installed o WatsApp G oups
for teaching and non teaching staff
created. Various urgent notices and
information is transmtted via these
groups at various tines.

Fi nance and Accounts

 Mai ntenance the coll ege accounts
through Tally ¢ Reception of salary
fund from Govt. through ELECTRONI C
CLEARI NG SERVICE ¢ Salary of staff is
transferred directly to the bank
account. ¢ During the new adm ssion
process, the financial transactions by
the students are nade directly into
Bank. Tenporary Bank counter is opened
in the canpus.

St udent Admi ssion and Support

e Admi ssions process is conputer
assi sted.

Exam nati on

e Special software is used to prepare
exam Results.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!




No

file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

Year Title of the Title of the
professional | administrative
development training
programme programme

organised for
non-teaching

staff

From date To Date

Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No

file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
48 5 39 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

« W have a P.E. S
enpl oyee’s credit Co-
operative society which
avail hassle free | oans
at a very low interest
and al so a nonthly saving
schene with good interest
rate. ¢ Health services:
The col |l ege has a nedi cal
centre that caters to the
heal th-rel ated i ssues of
the Staff. Visits by
doctors are arranged for
students and staff as and
when required. « Child
Care Leave: Child Care
Leave is granted to
faculty as per Governnent
of India rules. Follow ng
staff have been
sanctioned Child Care
Leave in the current
academ c session.
Teaching Staff ? Ms

rate. e

rul es.

current

We have a PES enpl oyee’s
credit Co-operative
soci ety which avail

hassle free |l oans at a

very low interest and

al so a nonthly saving
schenme with good interest

The col | ege has a nedi cal
centre that caters to the
heal th-rel ated i ssues of
the Staff.
doctors are arranged for
students and staff as and
when required. -
Care Leave:
Leave is granted to non-
teaching staff as per
Gover nment of

have been sancti oned
Child Care Leave in the

Non Teaching Staff ? Ms

Heal t h services:

Visits by

Child
Child Care

I ndi a
Fol | owi ng st af f

acadeni ¢ sessi on.

e Student’s aid fund
schenme ¢ Heal th services:
The col |l ege has a nedi cal
center that caters to the
health rel ated issues of
the students. Visits by
doctors are arranged for
students and staff as and

when required.

Counselling Cell: -

Car eer Cui dance and
counselling cell carries

out career counselling
for B. A/B. Sc Students.

* Col |l ege counsel |l or

handl es cases needi ng

personal counselling. e
Counsel ling services are
free of cost and are
beneficial for students
at large. Teacher-

Student Cui de Schene

Every teacher is allotted
a group of students and




Tej a Granopadhye
(Decenber 14 to April 15
Six nonths) ? Ms
Bhagyashr ee Hal dankar
(August 14 to April 15,
Ni ne nonths). ? Ms
Anur adha Kanol kar (one
mont h). < Medi cal
Rei nbur senent: The
col l ege offers nedical
rei mbursenent facility
for all pernmanent
enpl oyees (Teachi ng and
Non- Teachi ng) as per

Anita Narvenkar (August
14 to April 15, 249 days)
? Ms Kunda Shet
Nar venkar (Septenber 14
to April 15232 days) -
Medi cal Rei mbur senent:
The coll ege offers
nmedi cal rei nbursenment
facility for all
per manent enpl oyees
(Teachi ng and Non-
Teachi ng) as per
Uni versity rules.
Enpl oyees submit nedi cal

he/ she acts as | ocal
guar di an/ nentor.
St udents neet Teacher
frequently and di scuss
hi s/ her acadeni c, and
ot her problens. Teachers
try to tackle with their
problenms. If required
case is forwarded to
counsel |l or. Students
perform ng poorly in
senmester exans are
identified and notivated
to performbetter.

Uni versity rules. bills and get reinbursed

Enpl oyees submit nedi cal as per governnent rules.
bills and get reinbursed * Leave Travel Schene:
as per governnent rul es. Al |l Permanent Teaching
e« Leave Travel Schene: and Non- Teaching Staff
Al'l Permanent Teachi ng get rei nmbursenent of

Leave Travel Concession
as per CGovt. of India
rul es according to their
i ndi vidual entitlenent.

and Non- Teaching Staff
get rei nmbursenent of
Leave Travel Concession
as per Govt. of India
rul es according to their
i ndi vi dual entitlenent.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

col I ege undertakes internal audit of
audit of 2014 — 2015 was

After conpletion of each financial year
the coll ege accounts. The preparation of the internal
entrusted to Chartered Accountant Ms S. B. Sardesai, Margao a reputed
Chartered Accountant firm After the internal audit report is ready, it is
pl aced before the Governing Body (GB) neeting. After acceptance of the report
in the GB neeting, the Directorate of Hi gher Education, Governnent of Goa,
conducts audit of the college accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Admi ni strative No NA No




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parents Teachers Association (PTA) of the college is active and plays an
inportant role in: ¢ Providing val uabl e suggestions for devel opnent of the
institution to nmake it a best |earning place. ¢« Pointing out the weaknesses of
the college related departnents and suggesting rectification. ¢ Comrunicating
views which the students feel shy to conmmunicate directly to the teachers about
the college and the departnents. ¢« Organising | ectures for students and parents

about health and hygi ene, etc.

6.5.3 — Development programmes for support staff (at least three)

e Encourage to pursue higher studies. ¢ Deputing staff for trainings

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Conputer Laboratory: The Coll ege has a well-equi pped conputer |aboratory with
networking facility. It has 38 conmputers. All the science departnents and
common staffroom have conputers. Some of the arts departments are al so equi pped
wi th a conputer, scanning, printing and photocopying facilities.  Ladies
Common Room Since 65 - 70 per cent of the strength of the college is
represented by the girls. The coll ege has devel oped a well ventilated and
spaci ous | adies common roomwith all the facilities including the attached
toilets. « Grls Hostel: The girls hostel is being constructed with UGC funds.
The building is conplete in all respect and we are awaiting the regul atory
authorities to give us occupancy certificate. ¢ Internet Service: The Col |l ege
has an internet facility for the staff in the adm nistrative bl ock. The coll ege
al so has a plan to provide internet and other related facilities to the
students and staff. Besides, the entire college canmpus will have internet
enabl ed services. ¢ Sounved: Teachers are involved in presenting their research
work at State, National and International fora. College has started its in-
house research journal called Sounved to publish the research findings of its
faculties and students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3487_Quality_Initiatives_B_1592211184.xlsx

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10t hSept enber ,
M Iind Kul kar ni

to 14t h Novenber

CGoa by Shri.

counci |
switch off

2014 at

conservation. ¢ Student’
Bot any col | oqui um organi ze street

Phot ogr aphy conpetition on ‘Butterflies’
canmpus was held and the prize-w nning students were suitably awarded. This
conmpetition was conducted to inculcate and generate an interest and awareness
in the students about the different types of butterflies and birds available in
and around col | ege canpus. - initiative is taken by the students’
and staff menbers to make students and ot her
lights,
required. ¢« Car pooling is done by the staff nenbers. « Wl
by students of Botany and Zool ogy departnents,
Conpetitions are conducted on the thene of Biodiversity and nature
NSS, Nature club, Zool ogy Study Forum
pl ays on the thene of Nature conservation.

f ans,

| ocal

“Save energy”

s council,

‘ Commpn Wodl and Bi rds’

Per cent age of power requirenent of the College net by the renewabl e energy
sources ¢ The students of Philosophy and Environnent al
exhibition — cum— sale of creative and environmentally friendly handicrafts
made by students of the undergraduate course on August 21, 2014. ¢ On
2014 a talk cum slide show on
(Associ ate Professor of Mathematics,
hel d by the Zool ogy study forum

Et hi cs organi zed an

by Dr.
P.ES RS N College) was

e Students of Botany participated in three-day

reference to Goa Coast’
« Staff nenbers are encouraged to attend
Consci ousness /Biodiversity. M.

wor kshop in ‘Capacity Building in Systematics in Diversity and Ecol ogy of
Mangroves and Associated Flora with speci al
NI O, Goa.
sem nars/ workshops related to Environnental
Lynette Fernandes from departnent of Botany attended Wrkshop on “Preserving
I ndi genous Flora and fauna,

from1l2th

varieties and breeds” organi zed by Goa State

Bi odi versity Board, Goa on 19th Novenber 2014 at
Paul a. « On 31st January,

| nt ernati onal
2015 the Zool ogy study forum organised a talk cum
slide show and |ive denpnstration of the venonpus and non venonpus snakes of
Anrut Singh, President of Aninal

Centre, Dona-

Rescue Squad, Bicholim < A
and ‘ Birds’

in and around col |l ege

users aware by making them

before | eaving the classroom or when not

Post er conpetition,

paper activities
Rangol i

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 817
Any ot her sinmlar Yes 817
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The Goa University Act,
1984 28 (1) (2) (3) and

19/ 06/ 2014

Condi ti ons of service of
enpl oyees.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3487_Inclusion_1583935598.xlsx

(4)

The Goa University Act, 19/ 06/ 2014 Procedure of appeal and
198429 (1) and (2) arbitration in
di sci plinary cases
agai nst students

The Goa University Act, 19/ 06/ 2014 Ri ght to appeal
1984- 30
The Goa University Act, 19/ 06/ 2014 Mai nt enance of discipline
1984- 26 among students of the
Uni versity
The Goa University 19/ 06/ 2014 Responsi bilities of the
Statute SC-3 (ii): Princi pal of the College
The Goa University 19/ 06/ 2014 Assessnment of Teachers
Statute SC-5 (iii) Wor k:
The Goa University 19/ 06/ 2014 Probati on and
Statute SC-5 (iv) confirmation
The Goa University 19/ 06/ 2014 Duti es of teacher
Statute SC-5 (viii)
The Goa University 19/ 06/ 2014 Suspensi on, Conpul sory
Statute SC-5 (xii) Retirement, SC

Term nati on, renoval /
Di sm ssal from service:

The Goa University 19/ 06/ 2014 Rel ease from Service
Statute SC-5 (xiii)

The Goa University 19/ 06/ 2014 Duti es
Statute SC-5 (xviii)

The Goa University 19/ 06/ 2014 Code of Conduct

Statute -SC-5 (xx) Code
of Conduct
The Goa University 19/ 06/ 2014 Di sci plinary proceedi ngs
Statute SC-6 Disciplinary and penalties

proceedi ngs and penalties

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Tree plantation programme is jointly organi sed by PES managenent and survi val
nature club to increase the green cover of the canpus. ¢ Awareness is created
anongst the students to maintain the canpus clean and green and to minimse the
use of plastic. ¢ Under National Service Schene, 727 student volunteers were
enrolled in the acadeni c year and various activities |ike plastic collection
drive, cleaning drive of the college canpus were undertaken.  S.Y.B.Sc. Botany
students planted nedicinally inmportant plants which contributed towards the
medi ci nal plants garden which was set up this year in association with the
Survival Nature Club of our College. ¢ Nam ng of Medicinal plants in the canpus
i s undertaken.

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3487_promotion_activities_1583933820.xlsx

7.2.1 — Describe at least two institutional best practices

Best Practice — | 1.Title of the Practice: Teacher- Student Guide Schene 2. The

context that required the initiation of the practice — To provide persona

attention to realize individual potential, to build a cordial relationship
bet ween the students and teachers, to provide gui dance and nonitor the
performance of the students in academ c progranmes. 3. Objectives of the

practice — In one of the staff neeting, it was felt that the students should be
nmentored by the teachers in their academ c and personal |ife. Teachers as
mentors will have a positive inpact in the life of the student and act as

guardi an of the allotted students. The schene works in the atnosphere of trust
bet ween the students and the teachers. 4. The practice — Each academ c year, a
group of students of different subjects of the Arts and Science faculty are
allotted to the teachers. The teachers are supposed to conduct at least two to
four neetings with the allotted students in a year. That is how the teachers
take stock of their academnmic performance as well as personal problens. The
concerned teacher identifies the cases of academ c, financial and persona
probl enms. Teacher in consultation with the Principal, subject teachers, parents
and if necessary, nmanagenent is involved in resolving the problem In serious
cases, a help of professional counsellor is sought. 5. Cbstacles faced if any
and strategi es adopted to overcone them - On an average, 10 per cent of the
students conme under problematic category. Time constraint of the teacher
cooperation fromstudents as well as their parents need to be considered. 6.
| npact of the practice 1.Regular and Punctual |nprovenent in attendance.
2.Sincerity in wrk. 3. Inprovenent in Performance. 4. |nprovenent in Social
Life. 5. Decrease in Dropout and Failures. 7. Resources required - Besides
faculty invol venent, experts such as social workers, psychol ogi st,
psychiatrist, etc. are required for the better outcone of this schene. Best
Practice — Il 1. Title of the Practice: Book Bank Schene 2. The context that
required the initiation of the practice-— Needy and deserving students shoul d
get a copy of the text books for their study. The other goal is that the books
which are costly, rare, and beyond the purchasi ng power of the students should
be made available to them 3. Cbjectives of the practice The majority of the
students are from weaker, econom cally backward and margi nali zed sections of
the society coming fromrural areas. The Principal and the staff felt that the
students depend upon the notes of the teachers rather than extracting
additional information fromthe books, as purchase of such books is beyond
their reach. Hence, they should be provided with the text as well reference
books. 4. The Practice In the beginning of each academ c year, the applications
are invited fromstudents who would like to avail this facility. A book bank
comm ttee appointed by the Principal nmonitor the scheme and the books are
i ssued to the deserving students. Those students who are in need of sone
ref erence books which are not available in the library are provided through
t hi s scheme. The contribution to this book bank in the form of books is from ex-
students, well-wi shers, retired teachers, retired scientist fromvarious
research institutions and fromindustries. 5.Oobstacles faced if any and
strategi es adopted to overcone then+ The schene has an inherent problemin
sel ection of students who need this facility. Due to mi shandling, the pages of
the books get torn, books are damaged and hence they cannot be in use for the
next batch. 6.1 npact of the practice Every year, around 20 percent of the
students strength of the college avail this facility, whereas nmany students use
this facility for reference purpose. Due to this schene, readi ng and study
habit anobng the students have devel oped which is a healthy sign. Performance of
students has al so inproved. 7. Resources Required - Separate place for storing
and mai ntai ning the books different fromthe library of the college is
essential. Manpower and nai ntenance of records have to be catered.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




http://pesrsncol |l ege.in/website/pdf/2014-15-Best-Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

e The College located in Ponda, the Cultural Capital of Goa is serving the
cause of higher education for the rural community of the area for |ast 28
years. The distinctiveness of this institution lies in the fact that it cater
to first generation |learners and or first generation graduates and nostly girls
who aspire for higher education. ¢« The institution enrols students generally
fromall classes. ¢ The transfer of know edge and skills by highly qualified
and efficient faculty nolds the students into highly enpl oyabl e individuals and
propel s holistic devel opnment. We have maxi mnum Teachers wi th Ph.D. degree than
any college in the state of Goa. « Qur enrol nent has been 817 students of which
195 are boys and 622 girls. If we look at the initial years when we began this
col | ege, our enrol ment was 420 students, 208 boys and 212 girls. There is hence
a steady increase in the nunber of girls and also in the enrolnent. ¢ The
student feedback conducted, to obtain feedback on various institutiona
qualitative aspects viz. teachers, departnental infrastructure, curricul um
canpus infrastructure, office, and library. ¢ Strong bond of relation between
Staff and students. ¢ Strong bond of relation between Staff and managenent and
whol e hearted support of managenent. e« Conduct of Sem nars and workshop. -
Motivating teachers to present research papers in sem nars/ conference/ works
shops organi zed at state/ National, International |evel. ¢« Teacher student
gui de schenme (Mentoring). ¢« No cut off percentage for admi ssion. University
results better than or at par with University results. ¢ Conpleted and ongoi ng
Research Projects. ¢ The college notivates girls and boys for their socia
responsi bilities through social/ community activities/ extension activities
/outreach progranmes. ¢ Encouragi ng students to participate in Extra-curricular
and co-curricular activities conducted by college and other institutions. The
col | ege al ways concentrates on students’ qualitative performance along with
their overall personality devel opnment. ¢ Qur students have excelled in
academ cs as well as co- curricular activities which subsunmes with ains and
obj ectives of the institution. Qur vision/mssion clearly states that this
institution will be the nucleus for higher education and prepare our youth to
be capabl e, useful and upright citizens of this country able to deal with
contenporary challenges and act as a catalyst for the all-round devel opnent of

the community. Qur focus is on the rural conmunity and the education for all

Provide the weblink of the institution

http://pesrsncol |l ege.in/website/ pdf/2014-15-Institutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To start Post graduate programin chemstry fromJune 2015. ¢ To start 6-unit
course in Econom cs and Konkani. ¢ To encourage faculty devel opnent prograns,

i ke conduct of sem nars, workshops, etc. ¢ To encourage Staff to attend and
present research papers in Sem nars/Conferences. « To initiate the process of
Automation of library. « To cater to the needs of slow | earners through renedi a
cl asses. ¢ To provide Placenent services to students. ¢ To pronote
Extracurricul ar and Co-curricular activities anongst students for all round
devel opnment. < Mbdtivation of staff to publish books and papers. ¢ Mbdtivation of
staff to conplete Research work. ¢ Career advancenent of staff
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